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DECISION

Fair Work Act 2009
s.185—Enterprise agreement

CSR & Holcim Staff Association
(AG2016/2617)

CSR SALARIED STAFF AGREEMENT 2016

Manufacturing and associated industries

COMMISSIONER ROE MELBOURNE, 24 MAY 2016

Application for approval of the CSR Salaried Staff Agreement 2016.

[1] An application has been made for approval of an enterprise agreement known as the
CSR Salaried Staff Agreement 2016 (the Agreement). The application was made pursuant to
s.185 of the Fair Work Act 2009 (the Act). It has been made by CSR & Holcim Staff
Association. The Agreement is a single enterprise agreement.

[2] The Employer has provided written undertakings. A copy of the undertakings is
attached in Annexure A. I am satisfied that the undertakings will not cause financial detriment
to any employee covered by the Agreement and that the undertakings will not result in
substantial changes to the Agreement.

[3] Subject to the undertakings referred to above, I am satisfied that each of the
requirements of ss.186, 187, 188 and 190 as are relevant to this application for approval have
been met. The Agreement does not cover all of the employees of the employer, however,
taking into account the factors in Section 186(3) and (3A) I am satisfied that the group of
employees was fairly chosen.

(4] Pursuant to s.202(4) of the Act, the model flexibility term prescribed by the Fair Work
Regulations 2009 is taken to be a term of the Agreement.

[S] The CSR & Holcim Staff Association being a bargaining representative for the
Agreement, has given notice under s.183 of the Act that it wants the Agreement to cover it. In
accordance with s.201(2) I note that the Agreement covers the organisation.
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[6] The Agreement was approved on 24 May 2016 and, in accordance with s.54, will
operate from 31 May 2016. The nominal expiry date of the Agreement is 24 May 2020.

COMMISSIONER
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Annexure A
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Note - this agreement is to be read together with an undertaking given by the
employer. The undertaking is taken to be a term of the agreement. A copy of it
can be found at the end of the agreement.

Note - the model flexibility term is taken to be a term of this agreement and can
be found at the end of the agreement.
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UNDERTAKINGS

AG2016/2617- CSR SALARIED STAFF AGREEMENT 2016

CSR Limited makes the following Undertakings with respect to the CSR Salaried Staff Agreement
2016 (AG2016/2617) (“Agreement”) as follows:

1. Clause 13- Parttime

Clause 13.3(a)(iv) of the Agreement shall be replaced with the following:

A Part time Employee’s ordinary hours of work may be increased or reduced by agreement
recorded in writing between the Employee and Employer. A Part time Employee who works in
excess of the number of daily ordinary hours fixed at the workplace or in excess of their agreed
ordinary hours of work each week shall be paid overtime in accordance with clause 28-Overtime
of this Agreement.

2. Clause 13- Minimum Engagement of Part Time Employees

Insert a new clause 13(a)(v) to be:
“A Part time Employee shall have a minimum engagement of 3 hours.”

3. Clause 14- Minimum Engagement of Casual Employees

Insert a new clause 14.1(c) to be:

“A Casual Employee shall have a minimum engagement of:

(i) 7.6 hours for Casual Employees covered by Joinery and Building Trades Award; and
(i) 4 hours for all other Casual Employees.”

4. Clause 17- Level 1 Salary

The bolded heading “Level 1 [Job Grades 1 — 4] $41,000” in Clause 17.3 should be deleted and
replaced with the following bold heading:

“Level 1 [Job Grades 1 — 4]: 541,000, save for the following”

(a) Employees covered by the Storage Services and Wholesale Award 2010 classification
Grades 1 — 3 whose ordinary hours commence at 6:00am Monday to Friday- 542,650;

(b) Employees who are regularly rostered to work their ordinary hours on a Saturday -
546,407;

5. Clause 17- Level 2 Salary

The minimum salary for Level 2 in clause 17.3 is to be replaced with $52,200
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6. Clause 18 - Junior Rates

The parties have agreed to alter the table in clause 18 of the Agreement, by way of an
undertaking as follows:

Age % of adult Agreement rate for the appropriate level as contained
in clause 17.1 of this Agreement

16 55%
17 64%
18 72%
19 & over Full Adult Rate

This clause shall have no effect to any junior employee who would be
covered by the Joinery and Building Trades Award 2010 or the
Professional Employees Award 2010.

7. Clause 19- Non Agreement Benefits

Insert a new clause 19.1(bb) as follows:

“The non-Agreement benefits that can be offset in accordance with this clause are limited to
salary sacrificing arrangements for Employees, with such benefits to include but not be limited
to: novated leasing of motor vehicles, Employee superannuation contributions (as referred to in
clause 19.1(c) below), the provision of electronic equipment, Employee share schemes and other
similar Employee beneficial arrangements.”

Insert a new clause 19.1(g) as follows:

“Where a Non Agreement Benefit agreement is entered under this clause 19, the employee shall
not be disadvantaged with respect to:

(i) the combined value of their total remuneration (which may include Base Salary, Non
Agreement Benefits and superannuation) prior to entering into the Non Agreement
Benefit;

(ii) as compared to the value of their combined total remuneration (factoring in any
additional taxation component however arising) subsequent to entering into the Non
Agreement Benefit”

8. Clause 26 —Hours

Insert a new subclause 26.(b) as follows:
“Employees’ ordinary hours of work may be rostered during the following span:
(i) Monday — Friday (inclusive) - 6:00am to 6:00pm

(ii) Saturday — 6:00am to 6:00pm
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save that all Employees who are covered by the Joinery and Building Trades Award 2010 will not
work their ordinary hours on a Saturday.”

9. Clause 27 —Shift Work

Insert a new clause 27.8 as follows:

“No Employee covered by the Joinery and Building Trades Award 2010 will work shift work in

accordance with this clause.”

Date:

Signature of Employer Representative:

Full name of Employer Representative:

Full Address:

Explanation of employer representative
capacity to sign:
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16 /5 /2016

Duly Authorised Management Representative for this
Agreement



Model flexibility term Schedule 2.2

Schedule 2.2—Model flexibility term

(regulation 2.08)

Model flexibility term

(1) An employer and employee covered by this enterprise agreement
may agree to make an individual flexibility arrangement to vary the
effect of terms of the agreement if:

(a) the agreement deals with 1 or more of the following matters:
(i) arrangements about when work is performed;
(i) overtime rates;
(iil) penalty rates;
(iv) allowances;
(v) leave loading; and
(b) the arrangement meets the genuine needs of the employer and
employee in relation to 1 or more of the matters mentioned in
paragraph (a); and
(c) the arrangement is genuinely agreed to by the employer and
employee.

(2) The employer must ensure that the terms of the individual
flexibility arrangement:

(a) are about permitted matters under section 172 of the Fair
Work Act 2009; and

(b) are not unlawful terms under section 194 of the Fair Work
Act 2009; and

(c) result in the employee being better off overall than the
employee would be if no arrangement was made.

(3) The employer must ensure that the individual flexibility
arrangement:

(a) is in writing; and
(b) includes the name of the employer and employee; and

(c) is signed by the employer and employee and if the employee
is under 18 years of age, signed by a parent or guardian of
the employee; and

(d) includes details of:

Fair Work Regulations 2009 113

Federal Register of Legislative Instruments F2014C00008



Schedule 2.2 Model flexibility term

(i) the terms of the enterprise agreement that will be varied
by the arrangement; and

(i1) how the arrangement will vary the effect of the terms;
and

(iii)) how the employee will be better off overall in relation to
the terms and conditions of his or her employment as a
result of the arrangement; and

(e) states the day on which the arrangement commences.

(4) The employer must give the employee a copy of the individual
flexibility arrangement within 14 days after it is agreed to.

(5) The employer or employee may terminate the individual flexibility
arrangement:

(a) by giving no more than 28 days written notice to the other
party to the arrangement; or

(b) if the employer and employee agree in writing—at any time.

114 Fair Work Regulations 2009
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