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Introduction 
 
The purpose of this note is to update you on the modernisation of the CSR Staff 

(Consolidated) Award 2000 (the award), which underpins staff contracts of employment.   
 
Under the Fair Work Act 2009, all enterprise awards must be “modernised” and approved by 

the Fair Work Commission (FWC) otherwise they will terminate and be replaced by 
appropriate modern industry awards.  Applications to modernise enterprise awards had to be 
lodged by 31st December 2013,  or else they would automatically lapse. On the 19th 

November 2013, the parties lodged a joint application to modernise the Award with the FWC. 
This action will temporarily keep the current award open, pending a decision on the 
application by the FWC. 

 
Why modernise the Award? 
 

If the award was to be terminated, important statutory protection for some specific conditions, 
such as higher entitlements for redundancy, jury service, annual leave loading and rights to 
additional public holidays, would be removed.  Both the Association and CSR believe it’s in 

all staff employees’ interests for the Award is maintained and modernised. 
 
For further information please refer to the Association’s Web-Page www.csrandholcimsa.com. 

Please review:  
 

 13 Dec 2013 Information Bulletin – Award Modernisation EBA Process. 

 5 Aug 2013 Staff Association Survey Results. 

 5 Aug 2013 Award Modernisation Diagram. 
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